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On 8 March, the world celebrates Interna-
tional Women’s Day. The hashtag for 2019
is #balanceforbetter, and this edition opens
with an article examining gender balance
within the United Nations: from the Secre-
tariat, to heads of agencies. We pro le H.E.
Mrs. Nazhat Shameem Khan, Ambassador
of Fiji; Ms. Isabelle Durant, Deputy Secre-
tary-General of UNCTAD; and Dr. Renata
Dwan, Director of UNIDIR. As leaders in
their respective institutions, these women
share their thoughts and experiences on
gender equality and leadership at large.
This edition also enquires into the issue
of equal access to healthcare, a pressing
matter for many women around the globe.

We offer you a leading line up of interviews
with distinguished leaders of International
Geneva. H.E. Mr. Ali Al-Mansouri, Ambas-
sador of Qatar shares his perspectives on
the work of his diplomatic mission and on
the position of women in Qatari society. We
also speak with Mr. Jos Verbeek, head of the
World Bank Group Geneva Of ce, about the
engagements of the World Bank. Finally, we
bring you the third instalment of an inside
account of the negotiation process behind
the 2030 Agenda, as told by UN Assistant
Secretary-General Mr. Nikhil Seth, one of
its intellectual creators.

Also in this edition: we speak with H.E.  Mr.
Henri Monceau, Ambassador of the Organ-
isation Internationale de la Francophonie,

a feature on the 2,800th anniversary of
the city of Yerevan, Armenia, and invita-
tions to attend the upcoming International
Film Festival and Forum on Human Rights
(FIFDH). We invite you to enjoy thisissue. Q

I
Theof cial magazine of the international
civil servants of the United Nations at

en chef

Le 8 mars, le monde célébre la Journée
internationale de la femme. Le hashtag
pour 2019 est #balanceforbetter, et cette
édition commence par un article sur la
parité au sein des Nations Unies : du
Secrétariat aux chefs des agences. Nous
y présentons aussi S. E. M™ Shameem
Khan, Ambassadeur de Fidji, M™ Isabelle
Durant, Secrétaire générale adjointe de la
CNUCED, et Dr Renata Dwan, Directrice
de 'UNIDIR. En tant que dirigeantes dans
leurs institutions respectives, cesfemmes
partagent leurs ré exions et expériences
sur I'égalité des sexes et le leadership. Cette
édition examine également la question de
I'égalité d’'acces aux soins de santé.

Nous vous présentons une série d’entre-
tiens avec des personnalités éminentes
de la Geneve internationale. S.E. M. Ali
Al-Mansouri, Ambassadeur du Qatar, nous
parle du travail de sa mission diploma-
tique et de la situation des femmes gataries.
Nous discutons aussi avec M. Jos Verbeek,
chef du Bureau de Geneve du Groupe de
la Banque Mondiale, au sujet de leurs
engagements. En n, nous vous offrons le
troisieme volet du récit sur le processus de
négociation du programme 2030, tel que
relaté par M. Nikhil Seth, Sous-Secrétaire
général des Nations Unies et I'un de ses
rédacteurs.

Aussi dans cette édition : un entretien avec
S.E. M. Henri Monceau, Ambassadeur
de I'Organisation Internationale de la
Francophonie, un reportage sur le 2800 ©
anniversaire delaville de Erevan, Arménie
et une invitation au prochain Festival du
Im et forum international sur les droits
humains (FIFDH). Profitez-bien de ce
numéro. Q

I
Larevue of cielle des fonctionnaires
internationauxles Nations UniésGeneve

Genevand of thaVorldHealth Organizationet del’Organisation Mondiale de la Santé
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Maria Fernanda Espinosa Garcés, President of the seventy-third session of the General Assembly, at work in her of ce before the opening of the Nelson Mandela Peace Summit.

Why hasn’t 50/50 gender balanc
been achieved yet in the UN?

GEMMA VESTAUARISSA KURAL,

AND BRETT FITZGERALD

Reproductive rights, equal pay, and the
right not to experience harassment or
assault are issues central to women’s
rights. However, another impactful matter
that is often overlooked is gender balance
in the workplace. Gender balance in the
workplace is an incredibly important issue
and it should be the priority of organiza -
tions to achieve it in order to advance the
rights of women.

The UN identi ed the importance of attain =~ -
ing gender balance over 20 years ago in
1996 when a General Assembly (GA) res -
olution called for “overall gender equality,
particularly at the professional level and
above, by the year 2000.” 4 However, the
goal of gender balance is one that the UN
seems to have brushedto one side, as it
has been almost 20 years since the origi -
nal deadline and gender balance has still
not been achieved. It was expressed in a

2017 GA resolution that there was “seri -
ous concern” about progress towards the
50/50 goal. ® This resolution also empha -
sized the importance of the UN Strategy
on Gender Parity stating that the intention

of the Secretary-General “to implement a
comprehensive strategy to intensify efforts
to ensure greater representation of women

in the Secretariat, particularly in senior
leadership positions” was welcomed. 6Time
and time again, the UN makes statements
and resolutions about achieving gender
balance for women in the workplace, and
although there has been some progress
towards this goal, the UN is still falling
short.

Gender imbalance in the UN, and by
extension the UN common system

For internationally recruited staff, the
United Nations current staff body is 39%
female. In some agencies, the percentage
of female staff is as low as 20%. 7 The cur -
rent UN Strategy on Gender Parity, “sets

targets and monitors the following areas:
leadership and accountability; senior man -
agement; recruitment and retention; creat -
ing an enabling environment; and mission
settings.” 8 The strategy also states that it is
the United Nation’s goal to reach gender
parity, meaning 50% females and 50%
males in senior leadership positions, by
2030. This goal is extremely important to
the advancement of the UN, however, if
it is to be achieved, major changes must
be implemented.

All UN Secretary-Generals have been
male. Additionally, the International Civil
Service Commission (ICSC), a body that
mandates employment conditions for
international civil servants, has always
been headed by a male and is currently an
86.67% male commission. If the UN truly
wants to make progress in gender balance,
the selections of Secretary-General and
members of the ICSC Commission must
be examined.

UN Special — March 2019 | 5
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Phumzile Mlambo-Ngcuka, Executive Director of the UN Entity for Gender Equality and the Empowerment of Women
(UN Women), briefs journalists on the main conclusions of the agship report entitled Gender Equality in the 2030

Agenda for Sustainable Development.

Secretary-General and Executive Heads International Civil Service Commission

of the UN Common System

The of ce of Secretary-General is the high
est and most in uential post in the United
Nations system. The of ce has always been
held by men. Although a variety of national
ities have been represented, no woman has
ever held the of ce. The General Assembly
continues to pass resolutions calling for
gender parity, but it is the Assembly itself
that has not yet elected a woman to the
highest UN of ce.

The issue of gender balance is not isolated
to the UN Secretariat, but is problematic in
the entire UN common system. An exami
nation of the gender of the executive heads
of the 28 organizations belonging to the
UN common system, including the UN Sec
retariat, reveals that 75% are men versus
25% females. This is another area where
improvements must be made to achieve
gender balance.

Heads of UN Agencies
MUnited Nations (UN)

Perhaps an even more worrying issue is
the paltry number of women in the Com -
mission, a body which has the respon -
sibility to “regulate and coordinate the
conditions of service for the United Nations
common system staff.” °® The Commission
is composed of 15 commissioners, 13 of
whom are men. Members of the Commis -
sion are appointed by the UN General
Assembly.

The Chairman of the Commission is
responsible for appointing members to the
Advisory Committee on Post Adjustment
Questions (ACPAQ), after consulting with
the Executive Heads of the organizations
and the staff federations. This committee
is responsible for calculating and advising
the Commission on post adjustment. Post
adjustment “is an amount added to net base
salary, in order to ensure that no matter
what duty station United Nations common

Paris

. Geneva

M Food and Agriculture Organization (FAQ)
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system staff work in, their net remunera -
tion has a purchasing power equivalent to
that of their counterparts in New York City,
the base of the system.” 1* Therefore, the
work which the ACPAQ does is extremely
in uential and relevant to the lives of inter -
national civil servants. This Committee is
composed entirely of men and has been
since its establishment.

Like the position of Secretary-General, the
members of the Commission and ACPAQ
represent a diverse set of nationalities.
This, however, does not rectify the fact that
women are severely underrepresented in
these bodies. How can we expect the deci
sions of these groups to be well-rounded
when women make up only a combined
10% of these two ICSC bodies?

The Value of Women

in the Workplace

Many excuses for the underrepresentation
of women in the workplace come from the
awed ideology that women are simply not
up for the task. However, a research study
completed by Hive, an ef ciency manage
ment company, explains that women are
10% more productive in the workplace
than men. * Their data shows that women
complete more work largely due to the
fact that they are, on average, assigned
54.9% of the tasks compared to men who
are assigned 45.1%. Both women and men
complete on average, 66% of the tasks that
are assigned to them. 12

Another study conducted by McKinsey
and Company, a global management and
consulting rm, and Lean In, a nonpro t
company dedicated to helping women
achieve their ambitions, displayed the
worth of women at work when they exam -
ined all aspects of women'’s roles in the
modern workplace. *2 This in-depth study

MWorld Tourism Organization (UNWTO). Madrid
.. New York

M International Tribunal for the Law of the Sea
(ITIRXBEva

King

Hamburg

MTh&emneparatory Commission for the Comprehensive

N\J_((')Iﬁa(r)-r]'est-Ban Treaty Organization (CTBTO)

MIingegpatignal Fund for Agricultural Development (TRAGNerR(E586)
M Unit%gtions Industrial Development Organization

(UN Vienna




reviewed 279 companies and surveyed
64,000 employees in their research on
women in the workplace.

In this study, a variety of factors that con-
tribute to inequality are examined, as well
as common practices of women in the work-
place. The study stated, “What sets these
women apart is their strong belief that they
are making a difference, their ability to turn
adversity into learning opportunities, their
persistence in building relationships with
sponsors and others, their willingness to
step outside their comfort zones, and the
positive energy that comes with loving their
work.” * Especially in an organization like
the UN, which is solely focused on improv-
ing the world for all, having employees who
have an elevated passion for what they do
is especially advantageous.

Ona positive note,

thereis some progress

Although women are still way underrep-
resented in the UN, progress, albeit at a
snail's pace, has been made toward equal
representation. For example, the current
President of the UN General Assembly is
Maria Fernanda Espinosa Garcés of Ecua-
dor. Ms. Espinosa Garcés began her term as
President of the 73rd session in September
of 2018 and is the fourth female President
of the UN General Assembly, and the rst
since 2006. Another example is the current
Executive Director of UN Women, Phumzile
Mlambo-Ngcuka of South Africa. She has
been serving in this position since  August
of 2013, and is one of few black women
to be elected as Executive Head of any UN
common system organization.

Conclusion

Women allow for a more diverse, well-
rounded workplace as well as contribut-
ing more to their organizations, as the
above-referenced studies demonstrate. The
United Nations, speci cally the countries
belonging to it, must cast the right vote
to ensure that women are equally rep-
resented in some of its most in uential
bodies, like the position of Secretary-Gen-
eral and in the ICSC and its subsidiary
committees, in order to achieve gender
balance. The votes needed to get women
to the top positions of the entire common
system rest solely with the voting mem-
ber states. It is therefore fervently hoped
that member states are guided to take the
moral high ground and do the right thing.

It istime. Q

w
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WHO Staff who is the outgoing General Secretary
of the Federation of International Civil Servants’
Association (FICSA)

FICSA intern from Baldwin Wallace University

WIPO Staff who is currently serving at FICSA
President

A/RES/50/164, item 3
A.RES.71,263, item 19
A.RES.71,263, item 20

UN Secretariat Gender Parity Dashboard;
International Staff, Overall Balance andby
Entity <https://www.un.org/gender/content/
un-secretariat-gender-parity-dashboard>

United for Gender Parity, Strategy <https://www.
un.org/gender/content/strategy>

ICSC website, “What is the International Civil
Service Commission?” <https://icsc.un.org/fag/>
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ICSC website, “What is post adjustment?”, “Who
is responsible for post adjustment?” <https://icsc.
un.org/fag/>

“State of the Workplace, Part 1: Gender” <https://
hive.com/state-of-the-workplace/gender-2018/>

12 “State of the Workplace, Part1: Gender” page 8

13

14

“Women in the Workplace” McKinsey Company

and Lean In <https://womenintheworkplace.com/
Women_in_the_Workplace_2018.pdf>

“Unlocking the Full Potential of Women in the

Workplace” Joanna Barsh and Lareina Yee, pages
7-8 <https://initiative-chefsache.de/content/
uploads/2017/04/mckinsey-unlocking-full-potential-
of-women-at-work.pdf>
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INTERVIEW

Breaking through the glass cellir

Isabelle Durant was appointed Deputy
Secretary-General of UNCTAD in July
2017. She is a former Minister and
Senator of Belgium and served as Vice-
President of the European Parliament
from 2009 to 2014. On the occasion of
International Women's Day, she shares
her thoughts with UN Special readers
on being a woman in high of ce in 2019.

SARAH JORDAN, DEPUTY EDITOR in Belgium, leaving my husband

and family during the week... |

You are an example of a womamealised that this was a chance

who has broken through the

glass ceiling. At what moment
in your career do you consider

you entered territories rarely
trodden by women?

| agree that the glass ceiling
exists for a lot of minorities and
especially women (who are not
a minority, but half the world!),
but when | re ect on my career,

| was never conscious of break -
ing through it. | passed through

it naturally. My mother was one
of the rst women doctors in
Belgium after the Second World
War and although | never dis -
cussed this with her, | guess she
also did this naturally. No doubt,

I am like her! In my family, boys
and girls had equal possibilities
and were encouraged to go to
university. Itwas and itis natu -
ral for me to have a career. | did
not have to make any special
efforts, but the stars were well
aligned for me. | remember one
day at the beginning of my polit -
ical career, in 1994. | received
a call asking me to become
Co-President of my party and
was told my answer was needed
the next day. This post required
me to take on a lot of responsi -
bility and work in another city

8 | UN Special — Mars 2019

not to be missed and that such
an opportunity would not come
my way again, so | discussed it
with my husband and children
and accepted. This was a key
moment in my trajectory, but
it was more about decisively
entering the world of politics
than about entering a man’s
world. Co-presidency of the
Ecologist Party in Belgium is
always shared between a man
and a woman so it was a good
place to start. Later on, when
| became Transport Minister, |
really did enter a man’s world:
dealing with railway workers,
airline pilots and lorry drivers.

| remember a strike with about
500 men outside my office —
well-built, straight talking men
—itwasn't easy to calm the sit -
uation. They were lorry driv -
ers, who had blocked access
to the city with their vehicles,
and dockers, who vigorously
opposed a project to liberal -
ise the ports. Another time, |
was on a train and a picket
of railway workers stopped it
because they wanted to talk to
me. As a woman and an ecol -
ogist, | wasn't really their cup

of tea — but they realized | was
ready to listen to them and nd
solutions. When you know your
dossier and succeed in such a
situation, being a woman can
actually be an advantage — and
there was humour and human
ity in our exchanges.

career. Compromise, letting
certain things go, yes; domes -
tic power at home, for exam -
ple, or leisure activities. These
are choices. When a woman,
or a man for that matter, stops
work to look after children or
ageing parents, it's a decision
that should be valued. You can

What are your tips to women inlearn a lot from adapting to
middle management who want young children or old people

to advance?

A woman needs to ask herself
what is best for her. It depends
on the area in which she works
and what she needs to feel good
at that time. Is she seeking to
boost her self-confidence or
gain recognition? Where is the
best place for her to nd this? A
career is not linear. Both sexes
would bene t from more ex
ibility. An international career
is particularly dif cult because
of the absence of family help
and this should be taken into
account. | was lucky to be able
to accomplish the rst half of
my career in my country of ori
gin. It was easier for me than
it is for internationals.

And what about the sacri ces?

| don't like the word sacri ce

— it implies that your career
has cost you something and if
that’s the case it's not a good

or working in a team. These
are experiences that can teach
you skills that might be more
useful in the workplace than
a PhD — or at least as useful!

And for those who are less

ambitious and just want a good

work/life balance?

It's not a question of being
less ambitious; it’'s a question
of having a different ambition.
There is nothing wrong with
wanting to look after one’s
family or to do the things you
like — just find what makes
you happy! Working 60 hours
a week is not happiness for
everybody. | like this — but
others don't. For me, my lives
merge: politics, work, friends,
family... but others don't nec -
essarily want this. And that’s
perfectly OK. Ambition is per -
sonal — but it is important. The
type of “killer” ambition often

© Henrique Pacini
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found in politics, with the col-
lateral damage itimplies, is not
an objective for me, nor should
it be an objective for Society.
| advocate a softer ambition.
Alliances, collegiality and
collective intelligence. With
more horizontal management
structures and parity, both men
and women stand to gain at all
levels of the hierarchy... and
the Secretary-General, Mr.
Guterres, has recognised this.

Whatare the challenges and
satisfactionof beinga woman
in 2019 (#MeTo0)?

#MeToo has allowed women to
express themselves on violence
and has opened the dialogue.
This is a good thing. A wom-
an’s path is not easy, for sure,
but they are more united than
men and, dare | say it, more
courageous. They multi-task,
they have many pots on the boil
and their multiple satisfactions

nourish each other. However, |
do think young men face some
dif cult issues in today’s world.
They are not the only ones to
have access to high positions
anymore; quotas even bar
their path. Social media con-
nects the world meaning young
men can discover behaviours
that are different to theirs. This
can open their minds, or it can
radicalise them. In violent soci-
eties, young men are often lost;
they are violent to themselves
and to each other. Yet paradox-
ically men are often more frag-
ile than women and today they
are questioning many things.
Society needs to help them too.

Everythingou have said to
metoday is very positive.
Is optimism one of the

characteristicshat guides you?

If you look at things optimis-

tically, it helps — you don't
choose to be an optimist or
a pessimist — you're born the
way you are — but one can

cultivate optimism. It's also
the ability to pick yourself up
after a dif cult moment, and
we all have dif cult moments
in life, be they personal or
professional. Bouncing back
from a failure or transform-
ing suffering into something
positive is empowering. In my
previous career as a nurse, |
worked with Nobel Prize win-
ner Dr. Denis Mukwege who
is working to end rape as a
weapon of war worldwide. In
his hospital in Bukavu in the
Democratic Republic of Congo,
I met women who were victims
of such crimes. Their courage
and resilience was inspiring.
If you can bounce back from
things like that, you can bounce
back from anything. Their sto-
ries put things into perspective
and | draw strength fromthis. @

p
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FEATURER LA UNE
INTERVIEW

Gendeequalityweshoulamove
fromtherhetoricto effectivework

Her Excellency Mrs. Nazhat Shameem
Khan was appointed Fiji's rst
Permanent Representative to the United

Nations in Genevain May 2014. On the

occasion of International

Women's Day,

we interviewed her to share with our
readers her thoughts and hopes for her
country and human rights globally.

SARAHBBENCHERIF, UNOG

my work as an ambassador

Firstof all, you were prosecutor of Fiji to the UN. The work of

in Fiji for 16 years, you were

translating the Geneva agenda

appointed-iji's rst female High to the lives of people in Fiji

Courtjudge and you continue
to conduct training for judges

in Fiji on human rights and
criminaljustice.Tellus more

means engaging the legal and
judicial system. We are very for-
tunate in Fiji to have a strong
and progressive Bill of Rights in

aboutyourself and your career?our Constitution which specif-

| was initially educated in Fiji
and then moved to the United
Kingdom where | attended Sus-
sex and Cambridge universities.

| returned to Fiji in 1983 and
worked for the Office of the
DPP as a prosecutor. | became
the DPP in 1994, until | was
appointed a judge of the High
Court in 1999. | believe that
lawyers need to keep remind-
ing themselves that their most
important role is that of provid-
ing access to justice to society.
Understanding the law in the
context of society, recognising
the role of the criminal justice
system from the point of view of
those who have limited legal lit-
eracy and limited access to the
courts, is crucial for the lawyer.
This belief continues to guide

10 | UN Special — Mars 2019

ically empowers judges to use
international law to interpret
it. The training | do with the
judges in Fiji helps them to

identify sources of rights, devel-
opments in the interpretation
of those rights and the way in

which those rights have been
interpreted in domestic courts
around the world. Judges draw
upon judicial opinion around

the world and are capable of
rising above sectarian and nar-
row social boundaries to effect
aspirational change.

addition, Fiji is honoured to be
a Vice President of the Council
for 2019. Our rst objective is
to ensure that we respect and
honour the voluntary pledges
we made when we campaigned
for a seat on the Council. One
of these pledges is to support
the mechanisms of the Council,
intended to promote respect for
human rights globally. Another
is to work towards the recog-
nition of the human right to a
clean and safe environment.
The relationship between peo-
ple and the environment is cru-
cial. Change is mandatory for
all of us, in the way we think
about the environment and
the way we treat it. Change
is ineffective without people,
and as with all change, the
vulnerable become more vul-
nerable unless we empower
them. Work towards a closer

Whatare the overall objectives relationship between people
andgoals for Fiji and for you asand the environment and

the ambassador in Geneva?
Fiji has become a member
of the Human Rights Council
for the rst time this year. In

work to drive a human rights
approach to climate adaptation
and mitigation are other prior-
ities. We will also work harder

at implementing rights in Fiji.

Our Universal Periodic Review
is scheduled for November this
year and this valuable process
allows us to look critically at
our own human rights record,

the promises we named at our
last review and the progress
we have made in implementing

rights domestically. Our pres-
ence in Geneva only makes
sense if it helps to drive sub-
stantive equality, and an under-
standing of the balancing of
different rights, at home in Fiji.

Youarea distinguished justice

practitionerPlease tell us more

aboutclimate justice andihy

gendemeeds to be at the heart

of climate action?

| have grown up in a patriar-
chal society. From the day |
was born, | was told by many
of my relatives to speak as lit-
tle as possible, to refrain from
expressing my opinion unless
asked and that ultimately |
would be judged not by the
excellence of my submissions
in court but by the excellence of

© Fiji Permanent Mission to Geneva
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Nazhat Shameem (left), new Permanent Representative of the Republic of Fiji to the United Nations Of ce at Geneva (UNOG),
presents her credentials to Michael Mgller, Director-General of UNOG.

my cooking and cleaning skills.

| know what it is like to try to
maintain dignity in a room full

of hostile people who judge you
as a woman and notas a pro -
fessional. | know that in many
community meetings women
are invisible. Thus, when |
began to look at climate change
and the way it requires us to
work on an agenda we have
never considered necessary in
the past, such as responding to
frequent disasters or relocating
entire communities because of
rising sea levels, | realised, as
many people have realised,
that these events will further
marginalise women if we do
not speci cally make women
visible and involved in the pro -
cess. Climate change has forced
change on us. We cannot per -
petuate the inequalities of the
past because the effectiveness
of climate action depends on
the involvement of all mem -
bers of society and inclusivity
ensures the empowerment of
the most disempowered and
ensures substantive equality.
After all, the foundation of a
true democracy is equality. Cli -
mate action too, must be action
which is driven by people who
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are enabled and empowered
by governments. This belief is
what has inspired my work on
climate change.

Your Excellency is the newly

appointed Vice president of the Geneva. The OHCHR LDCs/SIDS

Human Rights Council and it
is the rst time for Fiji or any

Pacific and can only be con -
structively dealt with in fora
like the Human Rights Council.
Which is another reason why
I would like to see all Pacic
Island states represented in

Trust Fund work in bringing
the Paci ¢ and other SIDS and

Paci c state to sit on it. How do LDCs to Geneva is therefore
you intend to use this position invaluable.

to strengthen climate action?
| would like to see more dis -
course on the relationship
between climate change and
human rights. More Universal
Periodic Review questions and
recommendations on climate
action which integrates the
rights of all people in climate
policies. | would like to see
human rights as an accepted
norm for all work within the
United Nations on climate
change, and more women,
children and people from vul -
nerable groups such as margin -
alised indigenous communities
on mainstream climate change
panels and work programmes.

| would also like to hear more
discussion on the difficult
relationship between cultural
practices and human rights.
This is a vexing subject in the

As a gender champion, what

are the most important actions

the UN should undertake to

empower women and actively

address gender equality?

I think we should move from the
rhetoric to effective work. Itis a
wonderful rst start for chairs
of assemblies to declare that
assemblies should have zero
tolerance of harassment and
bullying, but we need to bite the
bullet now and have an agreed
de nition of what constitutes
harassment in the workplace.
Such de nitions should protect
those who are not employees of
the UN but who are attending
UN meetings. There is a gap
in policy work in this regard.

| feel very heartened to see so
many women in the UN sys -
tem but even more heartened

when more women survive the
system to be appointed to high
positions. The fact that women
are still under represented in
many agencies at the man -
agement level, indicates ine -
gualities in the employment
practices of those agencies. It
is this area which requires the
hardest work and, incidentally,
encounters the greatest oppo -
sition to change. One of the
greatest fallacies of work place
equality is that equality means
treating everyone in the same
way irrespective of historical
gender and other disadvantage.

To conclude: What do you have
to say to young women at the
UN and in diplomacy? What is
your advice for them?

| would say what my parents
always told me. Be strong, be
resolute and believe in your -
selves. There will be moments

in your career when you begin

to doubt your own ability, your
own integrity and your own
character because you see the
judgement and contempt on
the faces of your peers and
managers around you. | will
not tell you that this will end

or that your moments of self-
doubt will one day disappear
miraculously. However, | will
say that the best path to your
own personal success as a
woman is the ability to survive
with your integrity intact and
to be guided by your own con
science and the knowledge you
have acquired in your careers.
I would also say that all woman
who have suffered discrimina -
tion understand well how such
discrimination translates into
unequal work practices. We
should never forget what such
discrimination felt like and,
when we become leaders and
managers ourselves, we should
do our best to reform work
places to remove the institu
tional bias which restricts the
advancement of women on an
equal basis with men. Q
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Tolearn more about women in science

« J. Sommerfeld, L. Manderson, B.
Ramirez, J. Guth and J. Reeder,
“Infectious disease research and
the gender gap,” Global Health,
Epidemiology and Genomics, vol. 2,
no. e9, pp. 1-5, 2017.

« Elsevier Foundation, “Gender in the
global research landscape. Analysis
of research performance through a
gender lens accross 20 years, 12
geographies, and 27 subject areas,”’
Elsevier, 2017.

« UNESCO Institute for Statistics,
UNESCO, “Women in Science, Fact
Sheet No. 51,” June 2018. [Online].
Available: http://uis.unesco.org/
sites/default/ les/documents/fs51-
women-in-science-2018-en.pdf.

* W.Rogers, “Feminism and public
health ethics,” Journal of Medical
Ethics, vol. 32, no. 6, p. 351-3544,
2006 Jun.
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gender parity d
-General and Assistan
eral levels, including specia
es and special envoys. We need
¥ 'map with benchmarks and time
achieve parity across the system,
efore the target year of 2030.”

OF GENDER AT HIGHER LEVELS,
IN THE UN SYSTEM 2003-2015:

63.7%

in 2026

ALL LEVELS
IN 2015:
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GENDER BREAKDOWN
BY STAFF CATEGORY*

PROFESSIONAL AND HIGHER

UsG 57%
ASG 56%
D-2 62%

D-1 66%

P-5 63%

P-4 59%

P-3 55%
P-2 4%
P-1 27%

FIELD SERVICE STAFF
FS-7 93%
Fs-6 80%
Fs-5 71%
ey FS-4 73%
personnel Fs-3 78%

GENDER BREAKDOWN
FIELD AND NON-FIELD ENTITIES

Field 71%
Non-F. 54%

retary-

Secretary-General, Deputy D
Assistant Director-General, Di
Source: U ecretariat Gender Parifs
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1 https://www.worldbank.org/en/topic/
fragilitycon ictviolence/publication/pathways-for-
peace-inclusive-approaches-to-preventing-violent-
con ict







1. Incentivizing the private

sector so that it delivers
the high-quality infrastruc-
ture projects the SDGs need.
Companies need to know
that their projects have
indeed qualified as Peo-
ple- rst and also that their
track record and People- rst
commitments translate into
governments selecting them
in competitive tenders. Thus,
the UNECE is working with
organizations to develop an
evaluation methodology that
will ‘score’ projects against
the People- rst criteria and
evaluate their impact on the
achievement of the SDGs.

. Standardize and Institution-
alize the requirements for
PfPPP.One of the products
of UNECE’s work in this area
are the 10 Guiding Princi-
ples for promoting PfPPPs
that have been developed
in response to the Addis
Ababa Action Agenda (para
48), listed in the box below.

. Cooperating with China by
encouraging PfPPP to be one
of the preferred models of
infrastructure projects used
in the Belt & Road Initiative.
In fact, the UNECE jointly
with the National Develop-
ment and Reform Commis-
sion of China launched a
call to countries to develop
10 flagship projects that
can become standard bear-
ers of the values that are
incorporated into both the

Education / enseignement

Chinese initiative and the
2030 Development Agenda®.

In its endeavor to contribute sig-
ni cantly to achieving the SDGs,
the UNECE has established sev-
eral International PPP Specialist
Centres of Excellence working in
speci c areas to promote PPPs
that are aligned with the Peo-
ple-rst PPP Guiding Principles ©.

Conclusion

PfPPPshould be the approach
used when organizing projects
for infrastructure development
and complying with the 2030
Development Agenda. This
approach can make the SDGs
more realizable and constitute

amore acceptable model of PPP

that might assuage the critics
especially in developed coun-
tries. It is important however
that such an approach be main-
streamed within the whole UN
system and our Programme thus
strongly welcomes new partners
to join this collective effort in the
spirit of “One UN”. Q

1 Chief, Cooperation and Partnerships
Section, United Nations Economic
Commission for Europe

2 Director General, Research Centre,
China International Engineering
Consulting Corporation, and vice

Chairman of the Bureau of the UNECE

Working Party on PPP

3 Many civil society organizations
think that governments’ use of
PPPs introduces a dangerous pro t
motive in the delivery of public
services, and that PPP is basically
about “privatizing the rewards and
socializing the costs”.

TheGuiding Principles for People- rst Public-Private Partnerships

for Sustainable Development Goals

Principle 1 — Build into infrastruc-
ture strategies the People- rst
transformative agenda, making
sure that peoples’ needs are
listened to

Principle 2 — Deliver more, better,
simpler People- rst projects by
joining up government and allow-
ing cities and other local levels to
develop projects themselves

Principle 3 — Increase of cials’
skills in delivering People- rst
projects, particularly ensuring that
governments know how better
empower women in projects as
well as encouraging the private
sector too to help build the skills
to shape the high-quality projects
needed

Principle 4 — Make more inclusive
legal and regulatory frameworks
that allow for active engagement
of communities and focus as well
on a zero-tolerance approach to
corruption

4 This concept emerged in the
immediate aftermath of the Hurricane
Yolanda that struck the Philippines
in 2013. When Dr. Enrique Ona, the
Secretary of Health, arrived at one
of the most devastated areas, there
was no power or any other service
standing. He thus could do nothing
and had to leave. A command centre
with power and supplies would have
instead saved lives in the critical two
or three days after the disaster.

5 Twoother lines of cooperation with
NDRC include the enhancement
of member States’ institutional
capacity in PPP development and the
International Policy Dialogue on PPP
in Belt and Road countries.

Principle 5 — Disclose more infor-
mation about projects to society
especially on the commitments
made to the various partners in
the project

Principle 6 — De-risk projectsby
providing more predictability in the
enabling environment

Principle 7 — Set out clearly the
projects’ selection criteria to
promote “Value for People”, not
only “Value for Money” so that the
best People- rst projects can be
selected

Principle 8 — Make environmental
sustainability a key component of
evaluating, awarding and imple-
menting PPP projects

Principle 9 — Ensure that blended
nancing catalyzes private
partners to invest in People- rst
projects

Principle 10 — Avoid debt traps by
ensuring the scal sustainability
of projects and the transparency
of scal policies

6 The International PPP Specialist
Centres of Excellence af liated to
UNECE focus on the following areas:
Policies, Laws and Institutions
(France), Smart cities (Spain), Local
Government (Japan), Public Transport
Logistics (China), Belt and Road
(China), Recovery and Resilience
(USA), Water and Sanitation
(Portugal), and Ports (Lebanon).

7 The Guiding Principles on People- rst
PPPs in support of the SDGs can
be found on the UNECE website at
http://www.unece.org/ leadmin/
DAM/ceci/documents/2018/PPP/

WP/ECE_CECI_WP_PPP_2018_03-en.

pdf
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the Future of Work, published
in January, which includes
proposals for policy-mak-
ers, workers’ and employers’
organizations. The high-level
Commission was set up by the
Director-General but its work
remained independent.

The Tour then moves - via
Brussels and Abidjan —to its
fth continent, the Americas.
After inputs from Brasilia and
Buenos Aires it turns north,
through Washington DC to the
UN Headquarters in New York
for a‘Centenary Fireside Chat’,
where heads of UN agencies
and other senior of cials will
discuss how the ILO’s work can
intersect with other parts of the
international system.

A nal stop in Mexico City and,
after a 23-hour whirlwind of
debates, hopes and dreams, the
webcast comes to rest at the
ILO’s Regional Of ce for Latin
America and the Caribbean, in
Peru. There, a mural covering
the entire ILO of ce building
will be unveiled, ensuring the
achievements of the past are
permanently visible to inspire
those building the world of work
of the next hundred years. Q
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1 | am indebted to Macharia Kamau,
Pamela Charik and David O’Connor
and their book “Transforming Multi-
lateral Diplomacy: The inside story of
the Sustainable Development Goals”.
| have drawn extensively from this
accurate record.

2 Mr. Seth had a ringside seat, both

as head of the UN Secretariat for the
Rio+20 process, where the seeds of
the 2030 Agenda and the SDGs were
sown, and head of the DESA support
team to the inter-governmental pro-
cess for the negotiation of the 2030
Agenda.
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May 2018: “| love Yerevan” monument on the Republic square in Yerevan downtown, Armenia.

although she felt they lacked authenticity,
saying that the Schezuan Beef she ordered
time and again had a distinct Khorovats
avour (an Armenian barbeque). The war
in Syria led to an in ux of 22,000 Syrian
refugees of Armenian origin which resulted
in Yerevan adopting a new mentality as
well as new cuisine.

Many consider the culture in Armenia as
being inclusive — another person joining
a group or community is perceived as a
positive. Armenians, like their South Cauca -
sus neighbours, have long been renowned
for their generosity to outsiders — a result
of the country’s historical location on the
Silk Road. The rich culture of the country
is treasured and well preserved due in
large part to its ancient history of being
in uenced by multiple empires, including
Assyria, Greece, Persia and Ottoman-era
Turkey.

On my last day of seminars with the group,
having nalized a set of over ten papers
ready to be submitted for scienti c jour -
nals, | learned that the German Chan -
cellor Angela Markel was in town on an
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